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INTRODUCTION

Thank you for taking the time to
open up the pages of our Sustainable
Development Highlights for 2014. We
trust you will enjoy this review as much
as we did putting it together. It was a
great way for us to re-live what we have
accomplished in 2014 and what new
initiatives were implemented, but more
importantly, it allowed us to reflect and
identify areas where we can improve
moving forward. Stornoway’s values
(Teamwork, Passion, Integrity, Respect
and Prosperity) adapt to our definition
of sustainable development. We
work as a team and with passion

to ensure we respect the integrity
of the environment, the people,
and their health and safety, towards
prosperity for all, now, and for
generations to come.
This report is not intended to cover
each initiative in detail, but to provide
you with the highlights of 2014;
accomplishments, adopted procedures,
and innovative thinking.
We are all working on this project
together. Without each of you, Stornoway
would have not realized what it will
become, Québec’s First Diamond Mine.
For this, we thank you, and look forward
to the many updates we will have in the
2015 report!
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LETTER FROM THE PRESIDENT & CEO

To Start the Way We Will Finish

On July 8th, 2014, Stornoway completed a C$946
million financing transaction to fully fund the
construction of the Renard Diamond Project. Just
two days later, on July 10th, 2014, we held a ground
breaking ceremony in the presence of, amongst
others, Mr. Philippe Couillard, Mr. Jacques Daoust, Mr.
Jean Boucher, Chief Richard Shecapio, Ms. Manon Cyr
and Mr. Steve Gamache. In every way, this has been a
transformative year for Stornoway.

Matt Manson
President,
Chief Executive
Officer

From the very first shovel in the ground, and from the
initial planning stages for the mine, a priority for us
has been the implementation of standards for health,
safety, environmental protection and community engagement under
which we will perform for the life of the mine. To date, our lost time
accident rate and environmental compliance have been good, but both
require constant vigilance and both can always be better. Continuous
improvement will always be a cornerstone value of this company.
The importance we give to sustainable development at Renard is apparent
in how we have approached mine construction: our waste water treatment
facilities, and the system of civil works for the collection and control of
surface water have been amongst the first items to be constructed at the
site. An additional priority of ours, and no less important, has been the
immediate initiation of progressive rehabilitation practices which, again,
we are committed to continuing throughout the life of the project. An
example of this has been the rehabilitation of our historical exploration
sites, Renard’s Emmanuel Camp as an example, and the borrow pits used
for the Route 167 Extension construction.
With the Renard Project, Stornoway aims to start the way we will finish.
We aim to demonstrate, by our actions, the very best standards for
responsible modern mine development. This will be a continuous priority
for both the construction and the operations teams, and we will continue
to monitor and improve our actions as we work together to build Quebec’s
first diamond mine.
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LETTER FROM THE VICE-PRESIDENTS

Programs and Policies in Action

2014 will forever mark a pivotal moment in Québec’s history with
the beginning of construction on Stornoway’s Renard diamond
mine project. All activities are carried out respecting our new
Sustainable Development Policy, endorsed in April 2014.
The establishment of a health and safety management system, a
prevention program, and the implementation of an environmental
and social management system have all represented major
milestones in 2014. At Stornoway, we believe that proactive and
Martin Boucher
collaborative management practices provide better protection
Vice-President,
for our environment, our employees and contractors, and the
Sustainable
cultural and social heritage of our host communities. Out of the
Development
many positive results from 2014, we are especially proud to
report on the strong integration of local people and companies
working at the Renard project. We want to thank the men and women who actively contribute,
day after day, to achieving only the highest standards in health and safety and sustainable
development.

Commitment to Stakeholders

2014 was the year Stornoway’s Renard diamond mine
moved into construction, emphasizing the need for effective
communication with our regional stakeholders. Addressing
challenges and needs during the construction phase is essential
to our commitment to stakeholder engagement.
Our regional stakeholder’s expectations are high, beginning
with the 30-month construction period, followed by commercial
production expected in Spring, 2017. Looking forward to 2015,
Stornoway will increase the size of its team significantly, reaching
approximately 300 employees by the end of the year, a large
portion from the local region.

Ghislain Poirier
Vice-President,
Public Affairs

The committees associated with each of the local agreements will also play a major role
working to optimize regional benefits. Stornoway aims to increase its involvement with the
host communities of Mistissini, Chibougamau and Chapais, informing local businesses,
workers and youth about future opportunities.
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Health & Safety

Health & Safety

Commitment to Safety
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Excellent Occupational Health and Safety performance for Stornoway employees
Hours-worked in 2014 nearly doubled from 2013
Slight increase in accidents in 2014

ACTION REQUIRED

2014

Project
To Date

Frequency
2013

Frequency
2014

Stornoway
Employees

In 2014, Stornoway prioritized the
construction of airport infrastructure
for medical evacuations by air and
commissioning the emergency vehicle
garage to ensure maximum health and
safety for employees. The purchase
of emergency equipment and updated
emergency response plans also
contributes to Stornoway’s efficient
health and safety management system.

First Aid
Medical Aid
Temporary Assignment
Lost time

9
1
0
0

13
1
0
0

NA
0
0
0

NA
1,7
0
0

Contractors

The beginning of construction introduced
the occupational health and safety
management system (OHSMS). Our
management system is directly related
to our new Sustainable Development
Policy that governs our health and safety,
security, environment and community
relations. Our OHSMS establishes
the roles and responsibilities of the
administration and control of health,
safety and security, performance
indicators, procedures and revision and
audit methods. The implementation
of the health and safety management
system ensures year-round supervision
of construction activities.

Safety in Numbers

First Aid
Medical Aid
Temporary Assignment
Lost time

43
7
3
7

80
9
6
10

NA
1,5
2,2
2,2

NA
3,8
1,6
3,8
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ENVIRONMENT

ENVIRONMENT

The Courage to Care about our Future
The beginning of construction of the
Renard mine allowed Stornoway to
implement innovative environmental
management with the introduction of
internal approvals called ‘Eco-permits’.
An Eco-permit must be obtained prior
to beginning work, allowing us to
ensure government approvals have
been received, environmental mitigation
measures are applied, and that all

Otish Mountains

applicable regulations for work were
identified and measured. More than
60 Eco-permits were issued by the
environmental monitoring group in 2014.
This initiative has influenced our
environmental performance, as well as
has increased the proactive engagement
of workers and contractors protecting
our host environment.

Water Management

Exploration
Rehabilitation

Stornoway’s use and protection of
water resources represented a major
commitment under the environmental
and social impact assessment in
2014, and will continue throughout the
life of the mine. From the first day of
construction, Stornoway constructed
storm-water management infrastructure
in order to secure its earthworks.
A temporary water-treatment plant
was also installed at the beginning of
construction to capture sediment from
excavation.

Sediment Pro

True to our commitments, the beginning
of construction of the Renard mine also
initiated the beginning of rehabilitation.
2014 consisted of the rehabilitation
of quarries along Route 167, and the
restoration of fish habitat in rivers along
the old winter road. Many mineral
exploration sites owned by Stornoway
throughout Canada were also the focus
of rehabilitation work in order to mitigate
impacts of our work and to contribute to
the well-being of future generations.

tection Barrie
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ENVIRONMENT

ENVIRONMENT

Responsible Waste Management
Stornoway implemented an extensive
waste and hazardous materials
management program at the Renard site
at the beginning of construction. The
management program is based on three
complementary approaches that guide
management practices and corporate
policies.

These three elements are:
Proper sorting from the beginning (metal,
wood, cardboard, etc.)
The 3 R’s (Reduce, Reuse, Recycle)
+ Repurposing residual materials
Quantity Monitoring

“

The Environment Committee is an
important forum to work together and
learn from each other’s perspectives,
experience and understanding of the
environment, our impacts on it and how
we can preserve it for future generations.
This is why Stornoway, Mistissini, the
Grand Council of the Crees / Cree Nation
Government and the families impacted
by the project will continue to cooperate
and work together on environmental
measures, plans and programs that work
for the company and the Crees. We look
forward to enhancing our
communication
with everyone
involved in 2015,
as this will help
us continue and
improve our work.

The Renard Environmental
Committee met several times
during 2014 to monitor the
implementation of the project.
With the support and
participation of our Cree partners,
environmental and social
monitoring measures have been
put into place and will continue to
monitor the project throughout the
life of the mine.

”

Pool
Spawning

Fish habitat restoration along the winter road
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CommunIty RelatIons

CommunIty RelatIons

A Productive Year
The first half of 2014 focused on the mining
road. Following the close of financing at
the mid-year mark, focus switched to
the construction of the Renard Mine. The
committees kept busy keeping up with the
Renard Mine project development, as well
as cooperating and collaborating with host
communities to inform and optimize local
benefits.

Committees were derived from the
Mecheshoo agreement of the Crees. In
addition, Stornoway also has a partnership
with the communities of Chibougamau and
Chapais, the ‘Declaration of Partners’.
Stornoway is proud to work with the
following committees:
Renard Committee
Training & Employment Committee
Environmental Committee
Renard Liaison Committee (Chibougamau/
Chapais)

Our Commitment to Community Spirit
We are passionate about contributing
to our host communities. In 2014,
Stornoway assisted, not only financially,
but at a volunteer level, in a Golf
Tournament in Chibougamau which
helped raise $40,000 for Centraide.
We also collaborate with the Manoir
Pierre-Guérette of Chapais, the mining
and geology departments of the
Université Laval, as well as several local
organizations in Chibougamau, Chapais,
and Mistissini. Funds will be dispersed
where needed in our host communities.

Annual Centraide-

Stornoway Golf To

urnament 2014 $4

0,000

In November, 2014, Stornoway
participated in a fundraiser for the
‘Action Integration pour la Déficience
Intellectuelle’ (AIDE). The Stornoway
hockey team had a rare opportunity to
play against former Montreal Canadian
hockey players. Go Habs Go! Go
Stornoway Go!
We are proud to announce a sponsorship
policy will be developed in 2015.
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CommunIty RelatIons

CommunIty RelatIons

Cree Mining
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Committed to our Host Communities
Stornoway’s Chibougamau office and
Human Resources Department expanded
in 2014 and will continue to expand
in 2015 to better serve the needs of
the Company and the communities.
Our goal is to improve communication
with our host communities, ensure a
permanent presence and an open-door
policy, and optimize benefits to the
region. Freddie Mianscum liaises with
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our host communities from our local
office in Mistissini. Freddie is passionate
about communicating information to
the residents of Mistissini and the Cree
Nation of Eeyou Istchee, not only from
our local office, but through the waves
of the local radio. For any information,
or just to say hello, don’t hesitate to
contact Freddie at 418.923.2696 or
418.770.6387.

In January of 2014, the Grand
Council of the Crees invited
Stornoway, and other mining
companies operating in the
regions of Eeyou Itschee and
James Bay, to a ‘Cree Mining
Harmonization’ meeting in
Mistissini to further discuss
collaboration opportunities for
mining companies and Cree
institutions in order to prepare
the people of the region for
up and coming employment
opportunities.
Cree Instıtutıons
Mınıng Companıes

+

Cree Mınıng Harmonızatıon

Continuous
Transparency
In April 2014, about 150 people attended
Stornoway’s open house in Mistissini.
We invited our Cree partners to join
the event: CBS, CHRD CMEB, Eskan,
Kiskinshiish and Swallow-Fournier to
help increase the interest of our host
communities. This unique forum allowed
for the exchange of information regarding
job opportunities and the development
of the project. The open house provided
updates on the progress of the project
to the Mistissini community, presented
partners collaborating on the Renard
Project, and the introduction regarding the
development of training, and introduced
training and employment initiatives.
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CommunIty RelatIons

CommunIty RelatIons

Putting 2014 in
Perspective

Acknowledged
for a Job Well Done

Stornoway is now in full construction
mode and is proud of its continuous
relationships with its host communities,
supporting training initiatives, providing
employment opportunities and optimizing
local economic benefits. 2015 will see
an increase in employment opportunities
and an increased commitment to building
stronger relationships within Mistissini,
Chibougamau and Chapais.

In October, 2014, Stornoway was
presented with the ‘Entrepreneur of the
Year’ award by AEMQ (l’Association
de l’Exploration Minière du Québec)
acknowledging the work by the
Stornoway team over the course of
2014. This award highlights the
work of an entrepreneur or a team of
entrepreneurs whose company has
made significant progress over the past
year. This progress can be related to the
development of a specific project or to
the overall activities of the company.

Let Us Know!
2014 was a year of accomplishments,
including putting into place a
standardized and transparent ‘Grievances
and Inquiries’ procedure for our
regional stakeholders. It is essential
that Stornoway understand issues and
challenges that exist in order to mitigate
impacts and address issues in a timely
and efficient manner.
Please visit our website to contact us
www.stornowaydiamonds.com

Renard Diamonds
on Display
On the 19th of November at the ‘Quebec
Mines’ conference in Québec City, a
sample that could represent an average
day of production of Renard rough
diamonds were on public display for the
first time. The diamonds were a highlight
of the conference, providing a rare
opportunity to view rough diamonds for
the first time in a public forum.
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CommunIty RelatIons

CommunIty RelatIons

“

I am very
proud to have
the opportunity
to be a member
of Stornoway’s
family and to
integrate my
experience and
know-how to this extraordinary team
towards building the first diamond mine
in Québec.

”

Carol Lapointe
Assistant Camp Supervisor

“Working with

Stornoway has
given me an
opportunity to
share my years of
experience with
new workers who
are ready to be
passed the torch and carry it to another
level. Thank you to Stornoway for this
opportunity.

”

Michel Deveau
Coordinator - Mine Camp & Logistics
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CommunIty RelatIons

CommunIty RelatIons

Breaking Ground
The first official shovel of earth to be
turned over on the Renard site took
place on July 10th, 2014 in the presence
of Mr. Philippe Couillard, Québec’s
premier, Mr. Jacques Daoust, Minister
of Economy, Innovation and Exports of
Québec, Mr. Jean Boucher, Deputy of
Ungava, Chief Richard Shecapio, Chief
of the Cree Nation of Mistissini,

Mrs. Manon Cyr, Mayor of Chibougamau,
Mr. Steve Gamache, Mayor of Chapais
and Mr. Matt Manson, President and CEO
of Stornoway, as well as a number of
community representatives, employees
and businesses. All members present
contributed to the success of this
historical event and for this, we thank
you all!
Steve Gamache, Chie

f Richard Shecapio,
Premier Philippe Coui
Matt Manson, Manon
llard,
Cyr, Patrick Godin
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CommunIty RelatIons

CommunIty RelatIons

Back in Business
Freddie Mianscum, Mecheshoo
Agreement Implementation Officer, was
featured in an article in ‘Destination’
magazine. We are proud to have Freddie
on our team, and by the sounds of
it, Freddie is happy to to be back in
the business of Mining. We trust that
Freddie’s dedication to Stornoway and
to his community is an inspiration to the
youth of the Cree Nation of Mistissini and
Eeyou Istchee.

Providing Opportunities
“The mining industry came by storm

in Eeyou Istchee, first when the Cree
Nation of Mistissini signed the Inmet
Mining Troilus Project, and the second
IBA which was signed with the Cree
Nation of Wemindji. As for the third, it
is with Stornoway, and the second IBA
for the Cree Nation of Mistissini. With
everyone’s surprise, the Cree Nation of
Mistissini was ready to face the storm
and got its people ready for the mining
industry from the first IBA. We learned
heavy machinery operation, mining
operations and now we are proud to say
that the Cree Nation of Eeyou Istchee are
Miners!!!

”

Freddie Mianscum, Mecheshoo
Agreement Implementation Officer

“Being employed

As well as continuous meetings and
discussions with the ‘Trapline’ families,
we are committed to extending as many
opportunities as possible to local people
to increase their experience and level of
engagement.
In November of 2014, Jonathan and
Matthew Swallow, sons of the ‘Trapline
families’, were offered the opportunity
to visit and work at the Stornoway
exploration office in Vancouver. Jonathan
and Matthew have been involved in
the Renard project for many years as
assistants for drilling programs. This
opportunity allowed them to participate
in the final steps of a drilling program
with Stornoway’s Vancouver team.

at Stornoway is
an opportunity
to participate
in a project that
contributes to
the economic
development of my
region.

”

Mélissa K. Bruneau,
Environment Coordinator

“Working with

Stornoway gives
you confidence
and wings to
work with diverse
people from all
walks of life.

”

Eileen Coonishish
Office Clerk
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Human Resources

At Stornoway, Our Business is Our People and
Our People Realize Our Values.
our values
We don’t think from Top to Bottom,
We think across the board.
Our People share the responsibility and commitment of
embodying and implementing our Values. We support the
development and vitality of local communities, their people,
their skills and their talent.

ProsperIty
Teamwork
IntegrIty
Respect
PassIon

A recruitment Readiness Operations Plan was developed in order to define
actions necessary to streamline hiring at all stages of the project.
The SCWIP’s First Initiative:
In association with CHRD (Cree Human Resources Development), the first Security
Guard Training Program was created. 14 Mistissini students are currently participating
in a 730-hour training program.
In 2014, the employment
committee worked on
developing the Stornoway
Cree Workforce Inclusion
Plan in which Stornoway
contributed a matching fund
for training with Mistissini,
as agreed upon in the
Mecheshoo agreement.

Cohort: Securi

ty Guard Train

24

ing

25

Human Resources

In association with CHRD and the Cree
School Board, Stornoway continues its
cooperation with local institutions to
develop local and regional training
programs to meet the needs of the
Renard mine. The first examples are
the Security Guard and Mine Mobile
Equipment Mechanic’s training.

Human Resources

CHRD and The Employment and Training
Committee collaborate to promote
the Operations Plan in support of the
Cree population of Eeyou Istchee and
Mistissini. Stornoway also collaborates
with the James Bay School Board.
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Stornoway’s Workforce
is Growing.
Stornoway employment statS
Number of Stornoway employees at:
Jul 8, 2014...........47
Dec 31, 2014........77
Mar 31, 2015.....207
Jun 30, 2015......225
Sep 30, 2015......211
Dec 31, 2015......221
Dec 31, 2016......376
Dec 31, 2017......438
From July, 2014 to December, 2017,
we predict a growth of 800%
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Human Resources

Human Resources

Diamond Recovery Plant

2014 Highlights

In the fall of 2014, Stornoway donated
their Diamond Recovery Plant to Metchib
Metallurgical services (www.metchib.com)
based in Chibougamau. The processing
plant had been used during the Renard
Exploration Program to treat and test the
bulk samples. The agreement between
Stornoway and Metchib is based on the
Diamond Recovery Plant being used
for local training initiatives along with
commercial purposes. Stornoway will be
participating in the development of plant

Implemented Development and
Administration teams

operation programs aimed at training
students from La Jamésie and Mistissini.
In exchange, Metchib was responsible
for the dismantling and transporting the
machinery to its factory. Dismantling will
be completed in 2015.
Stornoway is very proud to support
initiatives that encourage and enable
local youth to diversify their mine
training, and more specifically, diamond
mine training, in the region.

Defined Human Resources Policies
and Procedures to be implemented for
operation start-up
Hiring of Training Coordinator and Human
Resources Recruitment Specialist
The Training and Employment Committee
worked on developing the Stornoway
Cree Workforce Inclusion Plan in which
Stornoway contributed a matching fund
with Mistissini as agreed upon in the
Mecheshoo Agreement.
Led by CHRD (Cree Human Resources
Development), the first Security
Guard Training Program was created.
14 Mistissini students are currently
participating in a 730-hour training
program.
Stornoway participated in developing
customized training for a Mine Mobile
Equipment Mechanic program.
Specific positions were targeted in all
departments with regards to employment
in anticipation of the beginning of
operations, allowing for the achievement
of Mecheshoo objectives.

“

Thank you to
Stornoway for
affording me the
opportunity to
be a part of this
historic project.
I would strongly
recommend
Stornoway to anyone who is interested in
joining the team.

”

Isaac Iserhoff
Construction Liaison Office

“Being part of

Stornoway ‘s team
for the past four
years has been
truly rewarding.
Starting a mining
project from the
very beginning is
not something one gets to live through
many times in their career. I like to say
that there is a little bit of magic in this
project. A team of over 500 employees
will actually be writing history of
building and operating Québec’s first
diamond mine. For me, this is something
fantastic!

”

Hélène Robitaille
HR Manager
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ECONOMICS

ECONOMICS

Renard Timeline
Summer 2017 Full production
2017

Q2 2017 Commercial production

2016
2015
2014
2013
2012
2011

Late 2016 First ore in plant
July 2014 $C946m financing completed. Construction commences
September 2013 Road opens for construction traffic
July 2013 Federal Canadian Authorizations issued
January 2013 Optimization study issued

2010
2009

Nov.-Dec. 2012 Mining Lease and Québec Authorizations issued

2008

July 2012 Declaration of Partners

2007
2006

March 2012 “Mecheshoo Agreement” executed
February 2012 Road construction commences

2005

December 2011 ESIA filed

2004

November 2011 Feasibility study issued. First mineral reserve

2003

January 2011 Stornoway acquires SOQUEM’s 50% interest.

2002

2008-2010 First NI 43-101 resource and economic assessments

2001
2000
1999
1998
1997

2006-08 Bulk sampling
2006 Stornoway acquires Ashton and its 50% project interest
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At times it can be challenging to see
how an investment in developing a mine
over 400 km away from towns and
cities can positively affect your local
economy. We would like to share how
the investments in Stornoway’s Renard
Mine come back to you.
From January, 2014 to December,
2014, Stornoway accumulated a total
investment of $ 98.3 million towards the
Renard Project to construct the mine
road and airport, as well as to continue
work on site to attract further financing,
allowing this project to become a reality.

Of this $98.3 million investment, a total
of $49.2 million represents how the
region benefited through the purchase of
goods and services from the local areas
of Mistissini, Chibougamau and Chapais.
Stornoway is very proud to have relied
heavily, and worked closely, with local
partners and businesses in order to
successfully achieve infrastructure
development, in turn, contributing
back to the host communities who
continuously support this project.

Total Stornoway
Investments

$98.3 million

(Jan 2014-Dec 2014)

Chibougamau &
Chapais

$21.3 million

Cree (including
Jamesian
subcontractors)

$27.9 million

Total Regional
Benefits:

$49.2 million

2003-2006 Drilling and “mini-bulk” sampling
2001 First kimberlite discovery

1996
1995

Renard Project Benefits The Trickle Down Effect

1996 Start of initial regional exploration by Ashton & SOQUEM
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TESTIMONIALS

NEW SD POLICY

“This is a real

opportunity
to maximize
economic
benefits by
knowing the
expertise of our
contractors, and
working together
to attract new residents to Chibougamau.
From a personal point of view, it is a
sense of pride to be a partner in what will
be the first diamond mine in Québec, and
the satisfaction that comes with knowing
that Stornoway wants to work alongside,
and with, people from the local area.

”

Céline Collin, General Manager,
Development Chibougamau

“As General

Manager of
Development
Chapais, being
a member of the
Renard Liaison
Committee
allows me to
discover business
opportunities for companies in our city.
In order for cities to survive in remote
areas, an increase in population and
new business development is required.
Everything must be done to achieve
these objectives, and thus far, the
Stornoway team have responded well
to our concerns. Examples of this is
the seriousness of the implementation
process of the committee, as well as the
climate of transparency that prevails.

”

Lise Aubin, General Manager,
Development Chapais
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Stornoway maintains best practices in sustainable
development, operating proactively and collaboratively
to protect employees, contractors, and the
environment, as well as to preserve the social and
cultural heritage of our host communities.

At Stornoway, we believe in COURAGE.

Our Vısıon
To build a world-class mining company, beginning with
Renard, Québec’s first diamond mine.

Our Health & Safety
Create a safe and healthy work environment, 24/7
Examine incidents, Identify causes, Rectify and Prevent
Intervene in emergencies to mitigate impact

Our Prıncıples
Maximize shareholder value
Respect host communities
Grow through exploration and development
Our Commıtment
Meet and/or exceed expectations with host
communities
Develop programs and procedures to mitigate risk and
prevent accidents
Train employees/contractors to realize our sustainable
development policy
Monitor management systems (GDDS) to improve
performance

The COURAGE TO CARE about our Health & Safety,
Our Environment & Future, Our Communities &
Each Other.

Our EnvIronment & Future
Protect the biodiversity of our environment at all times
Promote site rehabilitation
Share environmental knowledge
Our CommunItIes & Each Other
Maintain fair relationships with our host communities
Establish and facilitate stakeholder committees
Communicate proactively and transparently with
stakeholders
Promote skill development, setting people up for
success

our values
ProsperIty
Teamwork
IntegrIty
Respect
PassIon
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PublIc Notıce

InFRASTRUCTURE

Infrastructure

PublIc Notıce

The Road, the Airport and Telecommunications
Stornoway’s intention is to share its
current infrastructure development
and future initiatives with its host
communities, namely the Cree Nation of
Mistissini and the Crees of Eeyou Istchee
and the Jamésians. The extension of
Route 167 and the Renard Airport (to be
officially named in 2015)

are both accessible to the public. The
aim is to add telecommunications
development to its infrastructure in the
near future.

The Mine Road, as well as Route 167 extension, are operational and open to
the public; however, there is no public access to the mine site. We would like
to ensure a maximum level of safety on this road; therefore, we would like to
provide you with the following safety notice.

Stornoway is very proud to report that
the Mine Road was not only completed
and connected before schedule, but
also 10% under budget, due to the
commitment and dedication of the Cree
and Jamésien construction team. The
remaining budget was applied to the
construction of the airport.

TRAVEL AT YOUR OWN RISK. Please travel safely.
Be Prepared!

Well done to all who participated!

MINING ROAD (km 552 to 648)
All bridges have a speed limit of 15 km/h
Please use emergency 4-way flashing lights for roadside stops
Give priority to emergency, maintenance & heavy equipment vehicules
Carry a First Aid Emergency Kit
Carry a spare tire
Carry a CB Radio or FM Radio
Carry enough fuel for return trip. No access to fuel on this road
Carry enough food and water for back and forth travelling
Respect speed limits at all times
No Fuel, No AccommodatIon and No food on the Road or at the Mıne Sıte

The speed limit
from km 552 to
km 648 is 50 km/h
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Narrow road from
km 552 to km 648

Seatbelts are
MANDATORY at all
times
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INVITATION & CONTACT DETAILS

Stornoway’s Spring Open House
Date: TBA
Location: Neoskweskau Complex, Mistissini
Mistissini:
206 Main St. P.O. Box 1026
Mistissini, QC G0W 1C0
Tel: 1.418.770.3701
Fax: 1.418.748.1116

Vancouver:
116-980 West 1st St.
North Vancouver, BC V7P 3N4
Tel: 1.604.983.7750
Fax: 1.604.987.7107

Longueuil:
1111 St-Charles O. Tour O., Suite 400
Longueuil, PQ J4K 5G4
Tel: 1.450.616.5555
Fax: 1.450.674.2012

Chibougamau:
122, rue Forces-Armées BP 539
Chibougamau, PQ G8P 2X9
Tel:1. 418.748.4566
Fax: 1.418.748.4591

@SWYDiamonds

/company/stornoway-diamond-corporation

/swydiamonds

/stornowaydiamond

www.stornowaydiamonds.com

