Courage to Care
Sustainable Development Highlights 2015

INTRODUCTION

This year’s Sustainable
Development Highlights tells
the story of Stornoway’s
achievements in occupational
health and safety, the environment,
community relations, human
resources and economic benefits.
The report details the many
milestones achieved in 2015, a year
that can be summed up in a single
word: “building.” We are building a
mine, building a team and building
a company. On behalf of the
Stornoway team, I hope you enjoy
reading our 2015 report.
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MESSAGE FROM THE PRESIDENT & CEO

Matt Manson
President &
CEO

It is with great pleasure that I write these yearly
remarks as the Renard Mine stands halfway
completed. Thanks to the unwavering excellence
and commitment of our team, we are ahead
of schedule and under budget. In 2015 we
achieved and celebrated important milestones
including the completion of our mine camp, dry
and maintenance facilities, the start of Renard
2 and 3 open-pit operations, and the opening of
the access ramp to the underground mine. I am
especially pleased to report that we achieved all
this while maintaining an impressive record of
occupational health & safety and environmental
protection. Creating a safe and secure workplace remains a
priority as we strive to continue to improve our performance and
focus on ongoing monitoring, self-evaluation and continuous
improvement.
In July 2015, the James Bay region received record rainfall,
a test of our commitment to safely collect, treat and dispose
of all precipitation on the project site. We are particularly
proud of our innovative water management systems and our
environmental team, who overcame this challenge with flying
colours to avoid any negative impact on the local environment
or on our construction activities and operations.
Stornoway’s transition from an exploration and development
company to a producing company will in no way lessen our
commitment to maintaining a safe and secure workplace.
Everyone involved in the Stornoway story shares this concern
of safeguarding the health and safety of their colleagues,
protecting the environment through innovation and stringent
practices, respecting our host communities and involving them
in the project.
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MESSAGES FROM THE VICE-PRESIDENTS

“The Courage to Care” came to fruition in 2015. The
numbers reflect our exceptional performance in 2015
while total person-hours more than doubled and the
number of incidents fell by 60% to 80%, placing us at		
the forefront of the industry.
The quality of our water treatment facilities and of the
water pumped back into the environment exceeds
applicable environmental standards, and our first
Martin Boucher
responders, firefighters and mine rescue teams are now
Vice-President,
ready and standing by. I’d like to commend these brave
Sustainable
men and women who can take pride in a job well done and
Development
who exemplify the courage to care for safety, to protect
the environment and to respect all stakeholders in order to build a project where
sustainable development is not a mere wish but a reality.

Clearly, 2015 was a year of building: a year of building the
mining infrastructure, but equally, building the Stornoway
team. This was made possible by working together with
regional stakeholders to fulfill our commitments, from
training to hiring, to generating economic benefits. In
all, 103 of the 223 mining operation employees working
at Renard Mine come from Chibougamau, Chapais and
Mistissini.
We will continue hiring in 2016, including process plant
employees and the underground mining team. The Renard
project has had a major positive impact on the lives of
our Cree and Jamesian stakeholders and we are proud to
contribute to the region’s development.

Ghislain Poirier
Vice-President,
Public Affairs
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HEALTH AND SAFETY

HEALTH AND SAFETY

Commitment to safety
Our Occupational Health & Safety
Management System (OHSMS) is
proof positive that Stornoway sets the
bar high when it comes to the safety
of its employees and contractors.
Every day we prove that this
commitment to health and safety is
non-negotiable and an integral part of
our company’s values.
Our slogan, “The Courage to Care,”
has been on everyone’s lips in 2015.
In addition to the existing Health &
Safety Committee for the construction
site, we created a new Health & Safety
Committee for mining operations,
and we make a point of sharing OHS
practices with all our contractors.
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There are two types of safety analyses
tasks that are key components of our
prevention strategy:

Health & Safety
Award from
the Association
Minière du
Québec for

1. identify more specialized tasks

50,000

2. an everyday tool that helps all
construction workers take stock of
potential risks prior to and during work.
For mining operations, we have a
similar tool called a “supervision form.”
Implementation of this tool in all sectors
will be complete by Q1 2016.

hours without
an accident

“ After 38 years

working in mines, this
award is recognition of
the efforts I’ve always
made to promote
health and safety. Now
I’m trying to make sure
all my co-workers get
the message.

”

Normand Allaire,
Mining Trainer
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HEALTH AND SAFETY

Commitment to healthcare
Stornoway has implemented its
Occupational Health & Safety
Management System (OHSMS).
Prevention, screening, medical
follow-up and information
activities are now part of our daily
operations. To reach our Zero
Injury objective, we have also
begun implementing performance
indicators in combination with our
various training activities.

Safety by the
numbers
1,090 days without a lost-time accident
and 142 days without a reportable
accident
Number of hours worked has almost
tripled compared with 2014
Three times less reportable accidents in
2015*
4th best reportable accident rate in the
Québec mining industry

2015

Project
to date

Frequency
2014*

Frequency
2015*

Stornoway
Employees

First aid
Medical assistance
Temporary reassignment
Lost time

41
2
0
0

54
3
0
0

NA
1.7
0
0

NA
0.86
0
0

Contractors

* Total accidents (medical assistance + temporary
reassignment + lost time)

First aid
Medical assistance
Temporary reassignment
Lost time

135
9
6
2

215
18
12
12

NA
3.8
1.6
3.8

NA
1.91
1.06
0.64

-

-

7.53

2.86

INDICATOR

Reported frequency

8

9

HEALTH AND SAFETY

HEALTH AND SAFETY

Commitment
to emergency
management

underground emergency response and
set up an environmental emergency
response team.

2015 was an important year for
emergency measures management.
Stornoway implemented a largescale training program for emergency
response teams and trained 24 first
responders, all of whom received
certified first aid training.
We also created a team of 24 volunteer
firefighters who received a wide-range
of training covering firefighting, the use
of breathing apparatuses and advanced
practices such as using the jaws of life.
We trained a team of 29 mine rescue
workers, who are ready to respond in
the event of an underground emergency.
To be well-prepared for the various
emergencies that might arise, it is

Since all the emergency equipment
must be on standby and ready at

all times, we built a fire station to
house the emergency vehicles. The
fire station was the first building
completed in 2015, a clear sign that
emergency preparedness is a priority
for Stornoway.

critical to have staff trained to
respond in a safe and timely
manner with the appropriate
specialized equipment.
To do this, Stornoway acquired
a pump truck to fight fires both
with and without foam, and an
emergency vehicle equipped
with state-of-the art equipment
needed to respond to all types
of incidents. We also received a
dedicated mine rescue truck for

TRAINING FOR EMERGENCY TEAMS
Emergency responder
training
First responders
Volunteer firefighters
Mine rescue workers
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Number

Worker-hours
training, 2015

24
24
29

1,440
2,400
1,390
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ENVIRONMENT

ENVIRONMENT

Renard’s environment
Stornoway has reviewed its power
generation methods at site. In phase
1 of our efforts to reduce greenhouse
gas emissions, we have replaced
diesel generators with natural gas
models. Renard is the first mine in
Canada to do so.

Renard’s commitment
Another key initiative to protect
the environment is the ongoing
rehabilitation of Stornoway sites,
including the decommissioned
Lagopède camp, where remediation
work began in 2015.

The members of the Environment
Committee (set up under the Mecheshoo
Agreement) met 4 times in 2015. They
also toured the worksite and got a firsthand view of Stornoway’s environmental
and social involvement. The commitment
is also reflected by the presence of Cree
stakeholders who are directly involved
in environmental monitoring using their
traditional knowledge.

Our annual CO2 emissions are down
over 40%, from 75,000 to 44,000
t/year.

Bank rehabilitation
– Lagopède Camp
Delivery of liquefied natural gas
A number of measures have been taken to protect brook trout spawning areas and
to ensure they are effective, the monitoring process has been ongoing.

Creation of fish habitat under the compensation program
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In keeping with our commitment to
work together, a committee on Route
167 was set up by Québec’s Ministry of
Transport. This collaborative endeavour
made the highway safer and boosted
emergency response on the road.

Monitoring large wildlife
Rehabilitation of fish habitat
Mobile monitoring, drinking water quality
Drinking water production and treatment

“ The role of

the Environment
Committee is
to ensure that
the Cree have
full access to
information
about the
environmental
and social facets of the Renard
project, and that their concerns and
knowledge are discussed with the
affected families. We look forward
to continuing to work with the Cree
community to ensure constructive
dialogue on how best to monitor
Renard’s environmental and social
impacts.

”

Aurora M. Hernandez, Mining Engineer
& President of the Environmental
Committee

Monitoring quality of wastewater, etc.

Environmental Committee Visit
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ENVIRONMENT

ENVIRONMENT

The Environment in numbers
In 2015 we implemented an
Environmental Management System and
other procedures covering all activities.
On the ground, this means maintaining a
clean, clearly marked and safe worksite.
We do everything in our power to ensure
our contractors and employees work
with us to keep the worksite clean
and that all are aware of Stornoway’s
determination to respect local
communities and the environment.

Through education, employee
engagement and preventive maintenance,
the number of minor environmental
incidents has been cut in half, even
though the total number of workers onsite doubled in 2015.

ECO PERMITS

135

140

6
7
9

130
120
110
100

48

90
80
70
60

60

50
40
30

60

65

Our internal management system for
“eco-permits” is still in use, and the
number of issued permits doubled in
2015. This in-house environmental
permitting system, which is more
stringent than regulations require,
ensures that all work complies with
applicable government rules and
authorizations.
A high level of trust does not preclude
monitoring, and multiple planned
inspections are designed to ensure the
environmental compliance of all work
and to provide support, oversight and
training as needed. 2015 monitoring
actions included:

20

Monitoring of work

10
0

2014

2015

Color code
Construction (65)
Mine (48)
Surface service (9)
Sustainable development (7)
Maintenance service (6)
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# of actions

Planned inspections
Preventive actions
Technical support
Corrective actions
Internal non-compliance*
Legal non-compliance

301
226
196
110
65
0

* Internal non-compliance refers to internal rules that
are more stringent than provincial regulations.
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ENVIRONMENT

The environment and technology at Renard:
Domestic water

Nanofiltration

Accomodation complex

To comply with various environmental emissions standards, and to innovate
and further reduce our environmental footprint, we are using top-quality,
high-performance equipment and facilities. For example, we use stateof-the art nanofiltration technology to treat drinking water, providing high
quality water with minimal use of chlorine. Stornoway has also innovated
the management and treatment of domestic wastewater to minimize the
impact of phosphorus and ammonia nitrogen released back in Lagopède
Lake. By using innovative design that combines biological water treatment
with a membrane filtration system similar to the one used for drinking water,
we are able to significantly exceed regulatory standards for wastewater and
environmental targets for aquatic life.

Treatment

Pumping Station

DOMESTIC WASTEWATER TREATMENT
Parameters

Québec
Environmental
environment
targets
ministry standards

Stornoway
wastewater
after treatment

< 25 mg/L
Biological
oxygen demand,
5 days

< 25 mg/L

< 4 mg/L

Suspended
solids

< 25 mg/L

< 25 mg/L

< 2 mg/L

Fecal coliforms

No standard

10 000
UFC/100 ml

< 10
UFC/100 ml

Ammonia
nitrogen, T.

No standard

18 mg/L

< 0.5 mg/L

Total
phosphorus

No standard

0.10 mg/L

Turbidity

No standard

No standard

< 0.2 NTU

Toxicity

No standard

0 mortalité

0 mortality

< 0.02 mg/L

Lagopède Lake
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ENVIRONMENT

The environment and
technology at Renard:
Mine-water
In storm-water and mine-water
management, Stornoway is setting a
new standard by collecting all mine site
wastewater, not just water from mine
waste containment structures. Large
ditches collect all water drained from
the mine site to enable monitoring and
treatment as needed.

MWTP (Mine-Water Treatment Plant):
Construction of the Mine-Water
Treatment Plant began in 2015 and it
will be fully operational in 2016. In the
meantime, all the water collected by the
drainage system is being treated at a
temporary treatment facility.

Mine wastewater treatment station
PKC
R-65
Waste
rock
r2-r3
Process
Overburden
plant
Pumping
Ore
station
Collection
ditches

Mine wastewater
& mine area
runoff

Collection
ditches
Pumping stations

Collection
ditches

R-65
sump
Pumping stations

Treated water
outfall

Mine wastewater
treatment station

Lagopède Lake
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COMMUNITY RELATIONS

Relationship with Cree tallymen
Stornoway has always taken great care
to inform and listen to the two Cree
tallymen of the M-11 territory, Sydney
and Emerson Swallow. To this end, a
dozen individual and family meetings
were held during the year. As per the
Mecheshoo Agreement, Stornoway is
working to encourage the development
of Cree businesses, particularly those
associated with the trapline family. We
are proud to have two such companies
among our suppliers at the Renard site:
Kiskinshiish Camp Services (Sydney
Swallow), which provides cafeteria
and janitorial services, and SwallowFournier (Emerson Swallow), which is
actively involved in
the civil construction
work. The Stornoway
team is proud to
report that 10 of
Sydney Swallow’s
12 children are
working at the
Renard mine, an
impressive family
success story.

“ Stornoway

respects us.
They provide
jobs at the mine
for people from
Mistissini and
members of our
family. These
are long-term
opportunities for the Cree people of our
community.

”

Sydney Swallow, Tallyman

Québec Mines 2015
At the 2015 Québec Mines convention,
Stornoway sponsored a field trip for a
group of 16 students from the Mistissini
elementary school. Among other things,
the students took part in some activities
at Québec Mines. For the event, a
special booth was set up by Stornoway
on the convention floor. The students
and their teachers donned mine safety
equipment before embarking on a
journey to the centre of the earth to
learn where kimberlite and diamonds
come from.

Our guests then met with Luc
Blanchette, Minister for Mines, and Jean
Boucher, MNA for Ungava. It was an
enriching experience for the future mine
workers.

Emerson Swallow, Tallyman
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“ Mining Matters brought mining concepts to life in an

Open House in Mistissini with Mining Matters
On June 23, 2015, Stornoway invited
all the children of Mistissini, from preschoolers to high school students, to
attend an educational event about the
mining industry. Stornoway received
invaluable help from Mining Matters, a
Canadian organization that promotes
knowledge and awareness of Canada’s
mineral resources to students, educators
and the general public.

Fun activities suitable for all age groups
were held throughout the day. It was
the most ambitious day-long program
organized by Mining Matters since its
creation in 1994. Despite storms and
heavy rains on the day of the event,
everyone involved appreciated the
activity and helped make it a resounding
success.

entertaining way for the students. The animated interaction
between the students, Mining Matters, Stornoway and the
volunteers made for a stimulating event. As mining-related
issues are increasingly part of the lives of children in
Mistissini, I would definitely urge Stornoway to hold another
Mining Matters activities day.

”

			

Marlene MacKinnon
Geologist, Cree Mineral Exploration Board, Mistissini Office

Approximately 450
Mistissini children attended
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Airport inauguration
“ The airport

was built in full
compliance with
the principles
of sustainable
development
and social
acceptability
set out in the
Mecheshoo agreement with the Eeyou
Istchee Cree. Cree contractors and
businesses played a significant role in
the project.
Following the opening ceremony, this
airport will be the first entry point to the
Renard Mine for thousands of future
mine staff. The airport was named to
recognize two honoured members of
the Swallow family, whose ancestors
used this land for their traditional
activities long before the Renard mine
was discovered and whose descendants
will continue to use it long after mining
has ceased. They are a family that truly
values hospitality.

On March 25, 2015, Stornoway was
pleased to announce the official
opening of the Renard Mine site’s
airport. The ceremony was attended
by community members, members of
the trapline family, local dignitaries and
members of the Renard Mine team.
The airport was named Clarence &
Abel Swallow Airport after two former
tallymen of the land upon which the
Renard Mine stands.

”

M. Matt Manson,
President and CEO of Stornoway
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Cree Cultural Site

Community engagement

In 2015, Stornoway built a Cree
Cultural Site on the shores of
Lagopède Lake. The site includes
a teepee, a traditional longhouse
and a public services building. It
was built by a Cree team under the
responsibility of René Gunner.

With the support of local volunteers, the
Stornoway team helped make the 5th
annual golf tournament a success. A
record $66,493 was raised for Centraide.
The money goes to organizations that
help people in need in the region.

Cree employees will be able to
practice traditional Cree cooking
at the site. It will serve as a
meeting place to promote and

We also continued to work with:
share knowledge about Cree culture.
The official opening will take place in
Spring 2016.

Manoir Pierre-Guérette in Chapais
Guignolée de Chapais
Fondation Excel
Richesse Naturelles en Découverte
The mining engineering and geology
departments at Université Laval
Local organizations in Chibougamau,
Chapais and Mistissini.
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“

The full
backing we
receive from
Stornoway is
responsible
for the smiles,
thank-you’s
and embraces I
receive from the
people who use Centraide’s services in
the region. Stornoway gives us financial
assistance and, most importantly, human
support from an extraordinary team.

”

Richard Simard,
Community Relations, Hydro-Québec –
Coordinator, Centraide - Chibougamau
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Workforce at the site
Construction work progressed
extremely well in 2015 and we are now
ahead of schedule and under budget.
The first ore delivery is now expected in
late September 2016 (3 months earlier
than originally planned) and commercial
production is expected to start up in late
December 2016 (5 months ahead of
schedule).
We thank all the workers!

WORKFORCE

Average total workers/day at mine site

MONTH
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Average number of
workers/day

Average number of Cree
workers/day

January
February
March
April
May
June
July
August
September
October
November
December

164
229
278
336
312
320
329
373
410
432
452
384

48
72
89
111
95
79
78
82
82
96
96
77

Total 2015

335

84 (25%)
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Committees

Paulemean Swallow:
Perseverance
pays off

MEETINGS IN
2015

The members of the various regional
monitoring committees had an
opportunity to tour the Renard Mine
construction site. The committees meet
at least once per quarter to discuss
their specific issues and regional
impacts.

30

In 2004, Paulemean

Swallow patiently fills his
buckets with gravel samples
at the Renard project site

COMMITTEES CURRENTLY ASSOCIATED WITH THE RENARD PROJECT
Renard Committee – Mistissini & GCC (EI)
Training & Employment Committee – Mistissini & GCC (EI)
Environment Committee – Mistissini & GCC (EI)
Renard Liaison Committee – Chapais & Chibougamau

5
6
4
3

In 2015, Paulemean

Swallow quickly fills his truck
with 60 tonnes of ore at the
Renard Mine
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WORKERS’ SUCCESS

WORKERS’ SUCCESS

Maintenance facility inauguration
The maintenance facility was completed
on September 24, 2015, six months
ahead of schedule. An official opening
ceremony was held at the site to
celebrate the efforts of all the workers
who contributed to
the successful
completion
of the job.

The outer shell of the diamond process
plant and the power plant were finished
in October 2015 and we were able to
begin work on installing the numerous
crushing and diamond recovery circuits.

Christmas parties at the Mine
Christmas parties were held on
December 2 and 14, 2015 for
all the workers at the Mine site.
The Kiskinshiish team prepared
succulent meals for the occasion.
The big surprise for the workers
in attendance was the presence
of two special guests: Marc
Bergevin, general manager of the
Montreal Canadiens, and Guy
Carbonneau, former Canadiens
star player and coach. All the
partygoers, Canadiens supporters
or not, enjoyed our guests’
speeches and appreciated their
generosity.

Go Habs Go !!!
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“ In 2015, we hired 243

OUR VALUES
people, increasing our
workforce from 99 to
PROSPERITY
320 employees, all of
TEAMWORK
them working with integrity,
respect and passion for the
INTEGRITY
prosperity of all. The impressive
PASSION
growth has provided us with the
opportunity to hire people of different
RESPECT
cultures and backgrounds to contribute
to the project’s success and embrace Stornoway’s values. The
Human Resources and Mine Management teams worked together to
develop and implement policies and procedures to ensure that employees
can work effectively in a safe and equitable environment.

Renard mine employees

o
St

y
wa
o
rn

al hiring
c
o
l
s
po r t
sup

Mistissini

40
51

320
300

287

289 290

303

252

Québec
City and
area

14

Montréal and area
Saguenay Lac
St-Jean

27

27

317 320

280
260

AbitibiTémiscamingue

39

16

340

3

Chibougamau

Other

WORKFORCE GROWTH

12

Other Cree community

”

Hélène Robitaille, Manager, Human Resources and Talent Development

Chapais

Human Resources
Team

274

240

232

220

195

200
180
160
140
120
100
80
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99
Jan 15

118

Feb 15

Mar 15

Apr 15

May 15

Jun 15

Jul 15

Aug 15

Sep 15

Oct 15

Nov 15

Dec 15
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Multicultural work environment
Cultural diversity is part and parcel of
Stornoway’s identity. At the end of 2015,
we had employees whose origins can be
traced to the four corners of the world.
We employ qualified people from more
than 25 countries in

Europe, Africa, Asia, Latin America and
of course, Canada. Multiculturalism is an
asset we must cultivate; it is a driver of
discussion, innovation and creativity.

“ As someone who is passionate about the mining industry,

being on the Stornoway team is an extraordinary opportunity
to be part of the development of a major project. The great
thing about my job is that it revolves around people and the
sharing of knowledge.

”

Jessica Talbot
Human Resources Advisor

Cree cultural training
In January 2015, thirty Stornoway
managers spent a few days in
Mistissini. Invited Cree guests spoke
of their culture and shared their
traditional way of life and perceptions
of the mining world.

36

37

HUMAN RESOURCES

HUMAN RESOURCES

Stornoway is hiring
Stornoway organized three recruiting
sessions in 2015:
Mistissini on January 20 and 21
(254 candidates) - Mine and surface
services
Chibougamau on January 26 		
(697 candidates) – Mine and surface
services
Chibougamau on December 6 and 7
(84 candidates) – Process plant

Job fairs
We thank CHRD’s staff and the
members of the Training & Employment
Committee for their help and the time
they devoted to preparing the Mistissini
event. Stornoway is in the process of
building Québec’s first diamond mine
with the support of the Cree Nation
of Mistissini and the communities of
Chibougamau and Chapais. We have
therefore made local hiring a priority
and are targeting, first and foremost,
the Cree and the Jamesians of those
communities.

At the “Salon Régional de l’Emploi”
(regional career fair) Freddie Mianscum,
Isaac Iserhoff and Douglas Petawabano
of Stornoway publicly shared their
experiences in the mining industry with
members of the Cree community while
stressing the importance of training.
The Stornoway team also went to the
“Journée Emploi & Formation Norddu-Québec” (northern Québec jobs
and training day) organized by the
Commission scolaire de la Baie-James.

“ You have

given me a
chance to apply
the training
I received in
CHRD’s ore
extraction
course. I am
working with
an experienced
employee who is training me. I am happy
to be climbing up through the ranks and
hope that in the future other Cree will have
the same chance to gain experience at
Stornoway’s underground mine.

”

Douglas Petawabano, Underground Miner
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Training, development and skills recognition
Stornoway instills and maintains a
“ Being part of
culture of learning and development.
Since March 2015, Stornoway
has gradually created a continuing
training system in line with its social
responsibilities; improvement is tracked
on an ongoing basis. That system
supports effective, continuous and
sustainable workforce growth.

2015 results: 340 sessions totalling
16,480 hours of training were delivered,
an investment in training that amounts
to nearly 4% of payroll.

the marvelous
Stornoway team
is a tremendous
source of
pride for me.
Stornoway is
a far-sighted,
dynamic,
engaged and inclusive company
that values diversity and prioritizes
development. It is a big family that gives
me space to devote myself to its greatest
strength: its people!

”

Diane Marois,
Organizational Development Manager

Ore processing plant training program:
12 Cree students began the program in
Fall 2015

Training programs

Industrial
safety
training
program
(730 hours):
13 students
from
Mistissini
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Several training initiatives were
launched in 2015. They were supported
by the Cree Workforce Inclusion Plan
developed by the Employment &
Training Committee, and were created
under the Mecheshoo Agreement. This
is a shining example of cooperation
between Stornoway, Mistissini, the
Cree Nation Government, Cree Human
Resources Development and the Cree
School Board.

Mobile mining equipment
maintenance: 14 students
trained at the Renard Mine
maintenance shop.
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Renard timeline

October 2015

September 2015

First
concrete
poured

Commercial
production
December 2016

December 2015

First ore
in plant

August 2015
June 2015

April 2015

May 2015

March 2015
February 2015

September 2014

July 2014

Tankers
deliver LNG

Construction
of steel
frame of
Construction of steel
garage/
frame of power plant
warehouse
begins
begins

September 2016

Ramp portal
completed

December 2014

Completion of
financing and
ground breaking
ceremony

Mine office/dry completed & Mining
operations begin (open pit and ramp)

Garage
inaugurated

Mining
road and
airport
completed

Permanent camp
completed
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Construction of steel frame
of process plant begins

Outer shell completed
(process plant and power plant)
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A transformative project for
the region and for Québec
During 2015, countless tractor-trailers
travelled on Route 167 to the Renard
Mine site. The road, built by local
workers, was the vital link for the
delivery of all the supplies required for
the construction of the mine: concrete,
steel, fuel, piping, materials, mining
vehicles and components of all
kinds.
All regions of Québec
benefited directly or
indirectly from the
construction of
Renard Mine.

Expenses incurred by the
Renard project in 2015

Ontario
43M$

United
States
23M$

(400M$)
South
Africa
6M$

Other
4M$

Québec 324M$

81%

More specifically, $95 million (29%)
of the $324 million in expenses
incurred in Québec went to suppliers
located in the Chibougamau, Chapais
and Mistissini areas. In keeping with
principles of sustainable development,
Stornoway has given competitive
local suppliers priority in awarding
contracts for the purchase of goods
and services. Stornoway is very proud
of its reliance on business partners to
successfully develop this project. This
has contributed to the vitality of the
surrounding communities.
The benefits for the region include the
hiring of 103 employees from our host

Expenses incurred in Québec in 2015

(324M$)
Mistissini &
Eeyou Istchee
64M$
Montréal-Laval
74M$
Saguenay
Bas
Lac St-Jean
St-Laurent
14M$
21M$

Mine project
has given me
a chance to
develop my
skills as an
electrician.
Thanks to the
experience
I have acquired, I now have the
confidence to work at other mining sites
in Eeyou/Eenou Istchee.

”

Albert Matoush, Certified Electrician

Québec suppliers of goods and
services in 2015
180
160

AbitibiTémiscamingue
53M$
Chibougamau & Chapais
31M$

Chaudière
Appalaches
28M$

“ The Renard

Other
39M$
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communities. To date, they have
generated annual impacts totalling
more than $8 million in wages.
The construction strategy implemented
at the Renard Mine has enabled many
contractors to apply their expertise
and has made the site a pleasant and
motivational place to work.
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169

10-99K$

100-999K$

1M$+
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PublIc NotIce

ExploRatıon

Exploration program
Alongside the major effort being
devoted to construction of the Renard
Mine, Stornoway is continuing modest
exploration work in Québec. In 2015,
Stornoway acquired a new mining
property covering approximately 150
km2 in the Eeyou Istchee-James
Bay territory. The property, called
“Adamantin,” is located approximately

100 km south of the Renard Mine
and 25 km west of Route 167. Soil
sampling of the area in the summer
of 2015 confirmed the presence of
kimberlite indicator minerals and
diamond potential. More work is
planned on the “Adamantin” property
in 2016. Are we looking at another
diamond strike? Stay tuned.

PublIc Notıce
The Mine Road, as well as Route 167 extension, are operational and open to
the public; however, there is no public access to the mine site. We would like
to ensure a maximum level of safety on this road; therefore, we would like to
provide you with the following safety notice.

TRAVEL AT YOUR OWN RISK. Please travel safely.
Be Prepared!

MINING ROAD (km 552 to 648)

Webcam
It is possible to follow
the progress of
construction from
the exterior webcam
(the main facilities)
and interior webcam
(the diamond process plant)
at www.stornowaydiamonds.com
Follow us!

All bridges have a speed limit of 15 km/h
Please use emergency 4-way flashing lights for roadside stops
Give priority to emergency, maintenance & heavy equipment vehicules
Carry a First Aid Emergency Kit
Carry a spare tire
Carry a CB Radio or FM Radio
Carry enough fuel for return trip. No access to fuel on this road
Carry enough food and water for back and forth travelling
Respect speed limits at all times
No Fuel, No AccommodatIon and No food on the Road or at the Mıne Sıte

The speed limit
from km 552 to
km 648 is 50 km/h
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Narrow road from
km 552 to km 648

Seatbelts are
MANDATORY at all
times
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CONTACT DETAILS

Mistissini:
206 Main St. P.O. Box 1026
Mistissini, QC G0W 1C0
Tel: 1.418.923.2696
Fax: 1.418.748.1116

Vancouver:
118-980 West 1st St.
North Vancouver, BC V7P 3N4
Tel: 1.604.983.7750
Fax: 1.604.987.7107

Longueuil:
1111 St-Charles O. Tour O., Suite 400
Longueuil, PQ J4K 5G4
Tel: 1.450.616.5555
Fax: 1.450.674.2012

Chibougamau:
122, rue Forces-Armées
Chibougamau, PQ G8P 2X9
Tel:1.418.748.4566
Fax: 1.418.748.4591

@SWYDiamonds

/company/stornoway-diamond-corporation

/swydiamonds

/stornowaydiamond

www.stornowaydiamonds.com

