Helen of Troy
CODE OF CONDUCT

The Power of Brands, the Strength of Integri
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A MESSAGE FRO

OUR CEO

Ethical conduct is the foundation of any lasting busin€ssch of us
O2yiNROGdzESa G2 |1 StSy 2F ¢NReé&Qa 4&adz0
collective responsibility to behave ethically at all times. Put simply, we
GR2 GKS NDogi iis the koals/ie deed to continue to manage

O

2dzNJ 0dzaAySaa gAUK AYUSaANRGEZT 6S KI @S

Conduct.lt is intended as a resource to help guide us in acting ethically,
responsibly and lawfully everywhere we do business.

When we all work to understand the values contained in the Code of
Conduct and guide our individual behavior by them, we protect one of
our greatest assetspur reputation. Every decision we make, every

action we take, can affect the way the world perceives our company, and
the sustainability of the results we achievEhese are factors that impact
our own lives and livelihoods, as well as employee morale.

The key to our continued growth is a commitment by every employee to
an ethical workplace. Our Code helps us keep that promise. It highlights
our Helen of Troy values, puts our policies into practice, and provides us
with the information we need to make sound choices.

Each of us has a responsibility to make business decisions and to take
actions that are in the best interest of our compamy doing so, you

help us maintain our culture of Integrity that produces bistlass

results that stand the test of time.

Sincerely,

e

Julien Mininberg, Chief Executive Officer
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OUR CULTURE

While the business environment is constantly changing, we must
remain focused on the aspects of our work that shape our company.
Our culture guides the way we think and act as an organization.
Embedded in that culture are key values that form the foundation of
our Code of Conduct:
Mutual RespectWe celebrate our diverse global workforce and
treat each other as we ourselves want and expect to be treated.
Financial DisciplineWe conduct business in a transparent,
fair and honest manner.
Integrity- We choose to do the right thing, even if it is the harder
right. We are transparerg what you see is what you get.

We flourish and grow througbontinuous Improvement We realize
that if we are not evolving and not delivering progress, we are not
Winning. We drive ouinnovationsby meaningful consumensights
andPriority Settingthat allow us to anticipate and respond to
changing customer, employee and system needs. Weénareuch
internally and externally to ensure we can act constructively and GI‘/,:E
nimbly to an eveichanging work environment and competitive
landscape. We believe that open communication creates a
productive and efficient work environment. We are committed to
hiring, training and retainingop Quality People We provide
opportunity, nurture talent, develop leaders and reward achievement
to bring out the very best in our people and retain our top talent.

We know that individual success is directly linked to the success of
our Company

Financial Discipline =
e BV

10
COMPANY wE aRE ALL PROVP
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OUR BRANDS

As a leading consumer products
companyoffering creative
solutions for its customers

through weltrecognized and @ H
widely trusted brandsye touch Honeywe" B H u "
millions of people around the

globe on a daily basis to improve REV IQ N® @ pU R

their lives. We strive to put our
very best into every product,

building on the reputation that A,
we have established as a leader @ x Hydro Flask: SUR@
with world-class brands, working

with world-class licensors, our

suppliers, and customers building H I] 'I' 'I' I] I] l H Kﬁ% NG AMMENS

world-class partnerships. PROFESSIO

INFUSIUM HBEEEDB

TIGH
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OUR CODE

Our Code demonstrates our core values and how they come to life in our

daily business dealingslt lays out common scenarios and gives us the
guidance we need to help ensure that we act ethically at all times. This is
critical, as the actions of each of us contribute to the reputation and success

of us all. By setting forth the standards we are expected to uphold, our Code
serves as a pledge we make to our shareholders, our customers, our suppliers,
the consumers, the community, and each other. We commit to act with
integrity ¢ not only because it contributes to our success, but also because it is
the right way to achieve success/e do the right thing.

Who must follow the Code:

Our Code applies to everyone who conducts business on behalf of Helen of
Troy, across all of our brands, including suppliers, employees, executive
officers and Board members, regardless of seniority or location. We are all
responsible for reading, understanding, and acting consistently to live by our
Code. As an employegyu have a responsibilityo yourself, your ceworkers
and Helen of Trojo conduct business legally and ethically.

alyr3SNEQ NBalLRyaArAoAfAdGey

Managers set the tone for an ethical workplatfe;ou are a manager, we

look to you to set a good exampland be available to guide your employees
when they have concerns. You have a responsibility to read and be familiar
with the Code and the laws and policies that apply to your team. You also
have a responsibility tosten to your employeeandpromote an open
dialogueabout ethical and compliance issues. When issues are brought to
your attention, we rely on you teeport concernghrough the appropriate
channels.
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DECISION TREE

No written code can cover every
situation that may arise<eep in
mind that violations of our Code
or company policies can result in
disciplinary action up ta; and
including¢ termination and, in
some cases, legal actiotf.you are
ever faced with a difficult situation
and are unclear about the right
decision, ask yourself:

w L&A AdG €S3IfK

w 528a AG O02YLX @&
w 528a A0 NBFfSO
culture and values?

w 528a A0 NBaLsSoO

shareholders, customers and

Seekguidance
from your
managerora
listed resource

suppliers?
w 22dAZ R L FSSt O
appeared in a news headline?
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NOT
SURE

NOT
SURE

NOT
SURE

NOT
SURE

NOT
SURE

+

Ask
yourself:

v

Is it legal?

v
YES

v

Does it comply with our policies?

v
YES

:

Does it reflect our culture and values?

v

YES

:

Does it respect our employees,

shareholders, customers and suppliers? |

B
YES

X

Would | feel comfortable if this
appearedin a news headline?

|
v

YES

!

The decision to move forward appears
appropriate.

}

NO

)(

STOP
This action ma
NO Ry
have serious
consequences

NO

Ol
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MUTUAL RESPECT

We expect all employees to treat each other with dignity and respect.

We believe open communication and the free expression of differing ideas
is the best way to collaborate, solve problems and create a winning team.
Helen of Troy works to ensure a respectful working environment where we
can each do our jobs free from harassment and other inappropriate
behavior. We are committed to providing a safe and secure workplace for
every employee. We treat each other as we ourselves want and expect to
be treated.

Diversity and NorDiscrimination

Helen of Troy employees are spread across the globe and represent a wide
variety of cultures, ethnicities, and beliefs/e are committed to creating

an inclusive environment that welcomes and values our differenced/e

know that our continued success and growth will be enhanced by a diverse
workforce that encompasses a wide range of perspectives, skills and
abilities. Our commitment to global diversity is reflected in the decisions

we make, including those that involve recruiting, promoting and supporting
the professional development of our employee&e hire, train, promote

and compensate without regard to race, color, sex, age, religion, creed,
national origin, disability, genetic information, uniform service member
status or other protected characteristics as established by lawe

evaluate employees based on their abilities, achievements, results,
experiences and conduct when it comes to their employment

opportunities, and we make employmenglated decisions based on
O2YLIl y& ySSRazx 220 NBIAANBYSydGa FyR Iy AYRAGARdzZ t Qa ljdzZ t ATAOI
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Human Rights

We prohibit labor practices that are inhumane or endanger the health and
safety of our global workforceWe forbid the following and will not
knowingly do business with any individual or company that participates in: .
w ¢KS SELX2AGlIGA2Y 2F OKAf RNBYyIZ AyOf
t KEAAOIf LildzyAaKYSyl
C2NOSR 2NJ O2YLlzZ a2NE f I
P'yEfl gFdzf RAAONAYAYIl GAZ2Y
l dzYl'y GN} FFAO1AY3

W
W 02 NJ
W
W

Preventing Harassment

We believe in treating each other respectfully and do not tolerate

harassment within our workplaced | | NI 8aYSy Gé Aa lg¢geé& dz
whether physical, verbal or sexuglthat has the purpose or effect of creating

an intimidating, hostile or offensive workplace. Avoiding harassment means
avoiding any of the following types of conduct:

w {fdNER>X 2FFSYaAdS NBYFNJa 2N 2271Sa o0FlaSR 2y | LISNER2YyQa NI OS>
national origin, sex, age, disability, sexual orientation or other similar
characteristics

y Ay3z lFaaldzZd 2N AYGAYARFGAY3 3ISaGdaNBaszs &adzOK |

w yeglyiSR (2dz0
LISNBE2Y Q& Y2@0SYS
w wSldzSada F2NJ
making sexual gestures

w WSLISFGSR Ay@AlGlriGAz2ya F2NIRFGS&a 6KSy (GKS 20KSNJ LISNB2Y KIFa RS

i
SEdzl f FF@2NBE 2N dzy sl yiSR &aSEdzf | ROFIyOS&as & d

If you experience or witness harassing behavior of any kind, please report it
immediately. Helen of Troy prohibits retaliation against any individual for
raising such concerns in good faith.

BN Helen of Troy 9



Safety

Because Helen of Troy values your work and your wlng, the company
goes to great lengths to foster a safe work environmerWe rely on you to
follow all safety rules and promptly report any unsafe conditions, any
accidents or injuries you experience or witness on the job and any behavior
that seems suspicious.

Employees must never work while impaired by drugs or alcohol. There may
be some instances where drinking alcoholic beverages while conducting
company business or in connection with company events is permitted so long
as you comply with all local and international laws and company policies. You
should exercise both good judgment and moderation. If you are unable to
drive a vehicle legally and safely, you should not drive and should take steps to
ensure that you return home from the company event using a safe mode of
transportation. We strongly encourage employees to look out for not only

each other, but our external partners to help keep them safe, too.

Employees may not sell, possess, distribute, use or purchase illegal drogsell, transfer or distribute prescription drugs
on company premises or during working hours.

In addition, Helen of Troy does not tolerate any action that threatens people, property or our company, including vedis| thre
harassment, physical attacks, damage to company property, possession of any weapon (including firearms, knives, clubs,
ammunition, explosive devices or other devices primarily used to inflict injury) on company property, except where such
possession in a locked vehicle is expressly allowed by law, or any other behavior that would make employees feel unsafe.
Report any act or behavior that threatens or harms any employee in a violent or potentially violent manner. You should even
report jokes about harming someone that are inappropriate.

NOTE: If you or someone you know is in immediate danger, call local law enforcement before reporting the matter internally
if it is safe for you to do so.

I Helenof Troy 10



Protecting Privacy

We respect the confidentiality of sensitive personal information that we
receive in the course of our workThis includes contact information,
governmentissued identification numbers, personal health information, and
confidential employment information, including salary and evaluation details.
If your job involves having access to such information, you must take care to
safeguard it.Only use employee private information for valid business
purposes.and never access it or share it with others (including other
employees) unless it is necessary to fulfill your job responsibilities.

Many countries in which we operate have specific laws and regulations
regarding how to treat personal consumer data. We take our obligations
regarding privacy and data protection seriouslyhen accessing or handling
(including collecting, transferring, using, storing, updating or destroying)
personal consumer data, each of us has an obligation to comply with all
applicable privacy and data protection law8nly collect personally

identifiable information through lawful means and only for legitimate business
purposes. If you have access to this type of information as part of your job,
make sure you take care to secure it and access it or disclose it only when it is
for an approved, necessary and legitimate business purpose.
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Q&A

Preventing Harassment

Q: 1'work closely with an
employee that often compliments
me on my appearance. Recently,
his comments have become more
personal. He often makes crude
gestures to express how attractive
he thinks | am. He is upsetting me,

and | am not sure what | should do.

A\ If asking the employee to stop
has no effect, you should go to
your manager or another resource
listed in this Code. It appears that
this unwanted attention is creating
a work environment that is
uncomfortable for you, and his
behavior should stop immediately.
You can rest assured that you will
not face retaliation for reporting
this behavior. Helen Of Troy is
committed to creating a respectful,
secure work environment for all of
us.

I Helenof Troy

Non-Discrimination

Q: | am a manager, and | need to
make a promotion decision. | have
an employee who is 50 and
another employee who is only 35
and may stay with the company
for many years. The 5¢earold is
an exceptional employee and
meets all the job requirements
while the 35yearold may be
lacking in some qualifications. |
think it would be best to promote
iKS SyLX2eSS
want the money spent on training
the newly promoted employee to
go to waste when the older
employee retires. Is this a good
employment decision?

A No. Making an employment
decision based solely on the age
of an employee is never
acceptable. You need to make
your decision based on merit and
without regard to any nofjob-
related personal characteristics.

i KL G

A a

Protecting Privacy

Q: 1 received an email from
someone who identified
themselves as an employee, but |
did not recognize their name or
number. They requested the
personal information of another
employee. Should | give them the
information?

A: No. Itis important that we
safeguard the confidentiality of .

2dzNJ SYLX 28S5SQa'l aSya
information. You should only
AKINB Iy SYLX2eSSQa

information with those within the
company who have a legitimate
need to know that information for
business purposes. Always be
aware that email phishing and
other scams are increasingly
common. We must constantly be
vigilant to protect our data and
personal information.
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FINANCIAL DISCIPLI

Each of us has a responsibility to make business decisions and take actions
that are in the best interest of our companysuch actions include protecting

our assets and maximizing our ability to generate sustainable business results.
Honest and transparent reporting is critical to our success and to maintaining
the trust of our stockholders, customers and business partners.

Conflicts of Interest

A conflict of interest arises any time your personal interests interfere with

your ability to make objective decisions on behalf of the company. Because of
the risk for harm to Helen of Troyie each have a duty to avoid situations

that could createg or even appear to create a conflict of interest.

Situations involving a conflict of interest may not always be obvious or easy to
resolve. Some of the more common scenarios you might encounter are
described below. If you become aware of a potential conflict of interest, you
must report it to your manager or another member of management.

A Second Job

A conflict of interest can arise if you own, work for or provide services to a business that is a competitor, suppliertoneersof

Helen of Troy.A conflict of interest can also arise if you have outside employment that interferes with your ability to do your job or
apply your best efforts to your work here at Helen of Troy.

Financial Interest

Investing in a business that offers, manufactures or sells products or services that compet@matte similar ta; ours camalso
present a conflict of interest. You may not invest in a privately owned supplier, competitor or customegoamdy not own more
than 5% of the stock of any publicly held supplier, competitor or customer (unless expressly permitted by local law or unless
obtained as a part of an independently managed mutual fund).

Outside Business Interest

Other activities and associations outside of work can create conflicts, too. For examplecting norHelen of Troy business with

one of our vendors, suppliers, customers or contractors may be a cordégending on the circumstances; however, buying products
or services from a customer on the same terms as those offered to the general public is not a conflict of interest.e Ryamitm in
outside business which may be a conflict of interest, please consult your manager.

I Helenof Troy



Supervising a Family Member or Partner

Decisions about hiring and promoting can become difficult if the person you
supervise is a close relative or partneEven if you work to remain objective in

your business dealings, the fact that you share a personal relationship can create
the appearance of a conflict of interest. We define a close relative as husband,
wife, father, mother, brother, sister, son, daughter, uncle, aunt, nephew, niece,
grandfather, grandmother, grandson, granddaughter, or any of those
relationships arising as a result of marriage (for example, bretiaw). We

also consider any family member who resides with you to be a close relative.

Doing Business with Friends and Family

A conflict can arise where a family member, partner, or close personal friend
owns or works for a business that is a competitor, supplier or customer of Helen
of Troy. If you have a family member or close friend who works for a business
that is a supplier, customer, or competitor of Helen of Troy, you must disclose
that relationship to your manager.

Public Service

We encourage all Helen of Troy employees to volunteer yourwank time and talents to public service. However, employees
should never ask (or agree to requests from) customers, suppliers or vendors to make charitable donations on behalfmpfaine co
without CFO approvalYou should not use the company name to further your activities without appropriate approvals.

Serving on a Board

Before agreeing to serve as a director on any Board, for either a public or a private entity, for profifor-paifit, emplyees
aK2dz R YI 1S adaNE GKSANI O2YYAGYSyl 62yQiG AYyGSNFSNB @Beidki G KSANI 22¢
Fy 2NBFYATFGA2YS @2dz OFyy23G dzaS | St BynhotadEeptaNBad @@poinyite Sr aiyy | 2 OA L
company that supplies goods or services to us or purchases our products unless you obtain advance approval.
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Political Activities

Never make contributions or payments on behalf of the company and do not
SELINB&a @2dzNJ L2t AGAOLIE @GASéa Ay &adzOK
our behalf. Make sure any participation in political campaigns is conducted on
your own time, with your own resources and not at work.

Obtaining Improper Personal Benefits

Employees, officers and directors owe a duty to the company to advance the
O2YLJ yeqa f S3A0A Yandshould natiuse/oBdivert corporate NI a
opportunity, property, information or their position for personal gain or to

compete with the company.

Gifts and Entertainment

Gifts and entertainment serve a very important business purpose by
promoting successful working relationships and building goodwill; however,
we need to make sure that giving or receiving gifts or entertainment does not
create a conflict of interest or give the appearance of an improper attempt to
influence business decisionllever give or accept a gift or entertainment that is illegal, inappropriate or would violate our
commitment to inclusion and mutual respecThere should be no obligation tied to the giving or receiving of & giéither
party should feel that they must do something or promise business in return for the gift or entertainment.

Accepting Gifts*

From time to time, a customer, supplier, vendor or other business contact may offer you a gift or entertainment. It iainport
to understand what is appropriate and what is not. In general, may accept:

wGifts that are infrequent and nominal in valu@or example, calendars, small promotional items, holiday cookie baskets or
items that an average person would view as customary or busirdsted).

wOccasional, reasonably priced meatith a business contact or associate for business purposes.

wOccasional attendance at local sports, theater or other cultural evewith a business contact or associate.

I Helenof Troy 15



Gifts greater than approximately USD$100 (or equivalent local currency) are
considered company propertylf you receive a gift or an offer of a gift that
exceeds USD$100 (or equivalent local currency), you must notify your
YIEyYylF3aSNY Ly &dzOK aAiddz GA2yasz &2dz Ydz
value violates our Code of Conduct, and, where possible, return the gift to the
giver. Family members may not receive compensation, commissions, gifts or
entertainment perks from companies or organizations that deal with Helen of
Troy if doing so could reasonably be construed to influence company
decisions. Employees of Helen of Troy may never accept cash, checks, money
orders, gift certificates from retail establishments or restaurants in excess of
$100, loans, or other cash equivalents, including esshe gift cards.

Accepting offers of entertainment such as tickets to events or meals valued in
excess of $100 may sometimes be acceptable based on the business value of
the interaction. Your manager must approve any such entertainment in
advance, whenever possibl@therwise, report the event or meal to your
manager within two business days of attending.

Giving Gift$

Offering gifts and entertainment in order to win or keep business is unethical and, in many cases, illBgadure you

understand local laws and applicable company policy and ask questions if you are ever unsure about whether a particular gift
form of entertainment is acceptable. In general you should:

w [AYAG FIAFGEA YR SYGSNIFAYYSyid (2 6KFG Aa NBlFIazyro&drS 6So3odp |
the circumstances and to the business relationship.
w al1S adaNB GKS 3IAFI R2Sa& y20 GA2f1 4GS GKS LRftAdOe 2F (KS NBOAL

wNever give cash, checks, money orders, gift certificates, loans or other cash equivalents.

All gifts to vendors, customers and suppliers must be recorded accurately in our corporate books and records. When completing
an expense report, you must state the purpose of the expense and the person to whom you gave the gift or entertainment.
When in doubt about whether particular gifts or entertainment are reasonable and appropriate, talk with your manager.

*For employees in our Asia locations, refer to your local policy.
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Government Officials and Government Employees
{SS 2dzNJ AaSOGA2Y 2y a! YUGAO2NNHZII A2y ¢ @

Statements and Records

We count on you in all of your business transactions (including timesheets,
expense reports, purchase orders and invoices) to be honest, accurate and
complete. Always obtain all necessary authorizations for company
transactions. Disclosures we make in reports and documents we file or submit
to the U.S. Securities and Exchange Commission (SEC) or other governmental
entities, as well as any public communications we make, must be complete,
fair, accurate, timely and understandable. Do not take any action to coerce,
manipulate, mislead or fraudulently influence anyone engaged in the
LISNF2NXYIFyOS 2F |y& FdzZRAG 2NJ NBEGASg 2
Make sure you comply not only with our policies, but also with the laws, rules
and regulations that govern financial accounting and reporting.

Confidential Information

Confidential information about Helen of Troy, its customers, and its suppliers, that an employee acquires through his or her
employment must be held in the strictest confidenc®he information about our company drives our competitive advantage in
the marketplace. We count on you to preserve and protect this information to ensure our continued suCeegalential
information can be verbal, written or in an electronic formait can include:

w LyidSttSOldzrt LINRPLISNIéx AyOfdzZRAYy3d GNIXRSYIFINJ &z LI GSyGaz O2LkRN
w wSaSkNDOK yR RS@St2LISyd LX I ya

w t NPRdzOG RS&aA3dya | yR TFdziidzZNB LINRPRdzOG f I dzyOK LX | ya

w CSOKYAOFE AYF2NNIGAZ2Y

w al Ny SGAy3a LXIYya

w LYF2NNIGA2Y 02dzi OSYyR2NAIZ OdzAaAG2YSNA | yR &dzlJLJ) A SN&

w b2y Lzt A0 FAYFIYOALf AYyTF2NXYIGA2YyY &4dzOK a4 F2NBOlFadaz LINAROAY3
w . dZAAYySaa LXFYYyAYy3I AYF2NNEGAZ2Y AYyOtdRAy3I LRAGSYGAlrf YSNESNE |
w tSNE2YIf AYF2NXIGA2Y O6AYyOf dzZRAY3A KSI fwarke’s &+ £ | NBE 2 NJ LISNF2NXY Iy

I Helenof Troy 17



You may use confidential information solely for authorized corporate
purposes and never for personal gain or to compete with Helen of Troy.
Confidential information may be disclosed to persons outside Helen of Troy
only when its disclosure is required by law or has been specifically authorized
in writing by Helen of Troy.

We should always be alert to inadvertent disclosures that may arise when

dealing with those outside of the company. Be sure to:

wWatchwhatyousay5 2y Qi RA&a0dzaa O2YLIl yé o6dzaAySaa Ay LildzotA0 LX I OSa adz0
as elevators, planes, restaurants and bathrooms where others can hear it.

wWatch whatyoushow5 2 Yy Qi @ASE O2YFARSYUALFT AYyF2NNIGAZ2Y 2y &2dzNJ € | LJG 2 LJ
in public places where others can see it.

wlLabel confidential informatiorappropriately.

w hyteé Fftft2g LIS2LX S G6AGK LINRPLISNI [ dzZi K2NAT A2y Ayid2 2dzNJ T OAf A
local security if you notice unauthorized visitors.

wProperly safeguard all confidential papers and documeatsall times,

including when they are on your desk or in your office or when traveling.

wCollect any confidential documentgrior to leaving a conference room or

event.

wDo not store or transfer any confidential information to any necompany

managed or personal accountimcluding personal email accounts, or to any

third party storage sites, such as Dropbox, Basecamp, or One Note, unless

such site is specifically authorized by Helen of Troy.

All new employees joining us from other organizations must realize that our
policy is to fully respect the trade secrets and confidential information from
previous employers, and that no such information should be brought to us or
used by our organization.
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