CHARTER OF
THE SUSTAINABILITY COMMITTEE
OF THE BOARD OF DIRECTORS
OF CRESTWOOD EQUITY GP LLC
Crestwood Equity GP LLC (the “Company”) is a Delaware limited liability company and is also
the general partner of Crestwood Equity Partners LP, a Delaware limited partnership (the
“Partnership”). The Company is governed by the First Amended and Restated Limited Liability
Company Agreement dated as of September 27, 2012 (as amended, restated, supplemented or
otherwise modified from time to time, the “LLC Agreement”). The Partnership is governed by
the Fifth Amended and Restated Agreement of Limited Partnership dated as of April 11, 2014
(as amended, restated, supplemented or otherwise modified from time to time, the “MLP
Agreement”).
I.

PURPOSE

The Sustainability Committee (the “Committee”) is appointed by the Board of Directors (the
“Board”) to assist the Board to (i) review significant policies and performance and provide
guidance on matters relating to sustainability, which includes, but is not limited to, the
company’s environmental risks and opportunities, social responsibility and impacts,
employee, contractor and community health and safety, and activities related to stakeholder
engagement and community investment; (ii) oversee and monitor the company’s vision and
values; (iii) advise the Board and management on significant public issues that are pertinent
to the company and its stakeholders, (iv) assist management in setting strategy, establishing
goals and integrating sustainability into strategic and tactical business activities across the
company to create long-term unitholder value, and (v) review and recommend to the Board
for approval any sustainability reporting to the public or governmental agencies.
II.

COMPOSITION

The Committee shall be comprised of two or more members (including a Chairperson). The
members of the Committee and the Chairperson shall be selected annually by the Board and serve
at the pleasure of the Board. A Committee member (including the Chairperson) may be removed
at any time, with or without cause, by the Board. The Committee has the authority to retain
independent outside professional advisors or resources as it deems advisable or necessary,
including the sole authority to retain and terminate any such advisors or experts, to carry
out its duties. The Committee shall have sole authority to approve all reasonable related fees
and retention terms.
III.

MEETINGS AND OPERATIONS

The Committee shall meet as often as necessary, but at least once each year, to enable it to fulfill
its responsibilities. The Committee shall meet at the call of its Chairperson. The Committee may
meet by telephone conference call or by any other means permitted by law or the LLC
Agreement. A majority of the members of the Committee shall constitute a quorum. The
Committee shall act on the affirmative vote of a majority of its members. Subject to the LLC
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Agreement, the Committee may act by written consent of a majority of its members in lieu of a
meeting. The Committee shall determine its own rules and procedures, including designation of
a chairperson pro tempore in the absence of the Chairperson, and designation of a secretary. The
secretary need not be a member of the Committee and shall attend Committee meetings and
prepare minutes. The Committee shall keep written minutes of its meetings, which shall be
recorded or filed with the books and records of the Company. Any member of the Board shall be
provided with copies of such Committee minutes if requested.
The Committee may ask members of management, employees, outside counsel, or others whose
advice and counsel are relevant to the issues then being considered by the Committee to attend
any meetings and to provide such pertinent information as the Committee may request. The
Committee shall have authority to delegate any of its responsibilities to one or more
subcommittees as the Committee may from time to time deem appropriate. The Chairperson of
the Committee shall be responsible for leadership of the Committee, including preparing the
agenda, presiding over Committee meetings, making Committee assignments and reporting the
Committee’s a actions to the Board from time to time (but at least once each year) as requested
by the Board.
IV.

DUTIES AND RESPONSIBILITIES

The Committee’s scope will encompass company policies and performance related to
sustainability, as described in the “Purpose” section above. It will review company objectives,
plans and performance and recommend actions, as necessary, to confirm continuous
performance improvement and alignment with stakeholder expectations (both internal and
external). The Committee shall have the following specific authority and responsibilities
(in addition to any others that the Board may from time to time delegate to the Committee):
1. The Committee shall (a) review the company’s strategy, policies and practices for
consistency with its responsibility toward sustainability and (b) make such
recommendations to the Board and management with respect thereto as it may deem
advisable.
2. The Committee shall oversee management’s monitoring and enforcement of the
company’s policies to protect the health and safety of employees, contractors, customers, the
public and the environment and review with management the quality of the company’s
procedures for identifying, assessing, monitoring and managing key environmental, safety
and social risks in the company’s business.
3. The Committee shall review and advise the Board on (a) the company’s sustainability
goals and commitments, (b) the company’s achievement of its sustainability goals and
commitments, (c) the company’s position in relevant independent ranking systems and (d) any
reporting of such targets and the company’s progress and position in rankings.
4. To the extent the Board has delegated to the Committee responsibility for the review of
risk assessment and risk management policies relating to a particular area, the Committee
shall discuss and review the Company’s and the Partnership’s policies and guidelines with
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respect to risk assessment and risk management related to those areas, and discuss with
management the Partnership’s major risk exposures related to those areas and the steps
management has taken to monitor and control such exposures. In particular, the Committee
shall (a) consider, and bring to the attention of the Board as appropriate, current and
emerging political, social and environmental trends, risks and major global legislative and
regulatory developments or other public policy issues that may affect the business
operations, performance or public image of the company or are otherwise pertinent to the
company and its stakeholders and (b) make recommendations to the Board, as appropriate,
regarding how the company’s policies and practices can adjust to or address such trends and
issues.
5. The Committee shall advise the Board on significant stakeholder concerns relating to
sustainability.
6. The Committee shall review periodically with management the status and level of the
Company’s contingency planning and emergency response activities and preparedness.
7. The Committee shall oversee (a) the company’s policies and practices promoting
diversity and inclusion within the company and (b) the company’s human and workplace
rights and policies.
8. The Committee shall review and provide guidance on (a) the company’s public policy
advocacy efforts to confirm alignment with company policies and values and (b) the
company’s relations with indigenous peoples.
9. The Committee shall oversee and review the company’s policies on community
investment and corporate charitable activities.
10. Review and discuss with management the Partnership’s annual sustainability report prior
to its issuance, including disclosures contained in the report and recommend to the Board that
the annual sustainability report be published.
11. Discuss with management significant reporting issues and judgements made in
connection with the preparation of the Partnership’s annual sustainability report including the
judgments of management as to the quality and appropriateness of the information included
in the disclosures.
V.

PERFORMANCE EVALUATION

The Committee shall review its own performance and reassess the adequacy of this charter
at least annually in such manner as it deems appropriate, and submit such evaluation,
including any recommendations for change, to the full Board for review, discussion and
approval.
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